TRANSMISSION CORPORATION OF TELANGANA LIMITED

ABSTRACT
Pay Scales — TSTRANSCO - Scales of Pay of Other than Workmen — Revision — Orders — Issued.

T.0.0.(CGM(HRD) Ms.No. 9 Dated : 13.01.2015
Read the following:

TOO (Addl.Secy-Per) Ms.No.7 dt.3-4-2009
TOO (Addl.Secy-Per)Ms.No0.109 dt.22-8-2009
T.0.0.(Addl.Secy-Per) Ms.No.15, Dt.15.04.2010
T.0.0.(Addl.Secy-Per) Ms.No0.316, Dt.04.11.2010
T.0.0.(Addl.Secy-Per) Ms.No.34, Dt.14.02.2014
Lr.No.CMD/Addl.Secy/DS(L,IR&R)/PO(PRNC)/JPO/272/2-13 dt.20-5-2014.
TOO (Addl.Secy-Per) Ms.No.126 dt.31-5-2014.
Lr.No.CGM(HRD)/DS(Per)/AS(Per, IR&R)/PO(IR&Reg.)/JPO-I1 /89/14
dt.11-8-2014, 18,10-2014 and 21-11-2014.

Q. Government of Telangana Lr.N0.4455/Ser/2013 Energy (HR.A1) Dept.,

Dt.15-12-2014.

10. Lr.No.CMD/CGM(HRD)/DS(P,L,IR&R)/AS(P,IR&R)/PO (IR&Reg.) / 272/13 dt.18-12-2014.
11. Lr.No0.4455/Ser/2013 dt.13-01-2015 of Prl.Secy., to Govt., Energy Department, Telangana
Secretariat.

ONogA~RLNE

* * *

ORDER:

The Scale of pay of Other than Workmen were revised with effect from
1.4.2010 in the reference 3" cited.

2. The Committee constituted in the T.0.0 5 cited for revision of Pay Scales and
Allowances of the Employees of composite APTRANSCO, APGENCO and four Distribution
Companies then under the control of Government of Andhra Pradesh held discussions with various
employees Unions/Associations of the Companies and submitted its recommendations to composite
APTRANSCO on the revision of Pay Scales and Allowances of the Employees coming under the
categories of Workmen and Other than Workmen. The composite APTRANSCO after careful
consideration of the report submitted by Pay Revision Negotiating Committee’2014 and subsequent
discussions held with the Employees Unions/ Associations requested the Special Secretary to
Government, Energy Department, Government of AP vide Letter dt.20-5-2014 to issue formal
orders on revision of Pay Scales and Allowances’2014. Subsequently on 27-5-2014, the
Government was requested for payment of Interim Relief @ 27.5% to the in-service employees,
pensioners and family pensioners. In letter dt.31-5-2014 the Special Secretary to Government,
Energy Department accorded approval for payment of Interim Relief @ 27.5% to the employees of
power utilities. Accordingly, vide TOO Ms.No0.126 dt.31-5-2014 orders were issued for release of
Interim Relief.

3. Consequent to bifurcation of Andhra Pradesh State into Telangana State and Andhra Pradesh
State, the TSTRANSCO was formed w.e.f. 2-6-2014 and vide Office Order No.CGM(HRD, Trg.
&LIS)/DS(P)/AS(/PO(IR&Reg)/JPO/01/14 dt.12-6-2014 TSTRANSCO adopted the existing Acts,



Rules, Regulations, Orders etc., of composite APTRANSCO for TSTRANSCO mutatis mutandis for
smooth functioning of the organization. In the letter 8" cited, the CMD/TSTRANSCO requested the
Government of Telangana to issue appropriate orders on the proposals submitted by Pay
Revision Negotiation Committee for Revision of Pay Scales and Allowances, 2014 to the
employees of TS TRANSCO, TSGENCO and (2) Discoms, viz., TS SPDCL and
TSNPDCL.

4. The Government of Telangana vide letter 9" and 11" cited accorded approval for
Revision of pay scales and allowances’2014 to the employees of TSTRANSCO, TSGENCO,
TSSPDCL & TSNPDCL with 30% fitment instead of 27.5% fitment as proposed along with
the service weightages and other benefits as proposed by TSTRANSCO vide letter
dt.11-08-2014. The wage settlement is operative till 31-3-2018.

5. The TSTRANSCO after careful consideration directs that scale of pay of the Employees
coming under the categories of other than Workmen shall be revised with effect from 01.04.2014 as
indicated in the Annexure.

6. Option of Revision: The date of option for the Revised Pay Scales shall be 01.04.2014 or

the date of increment in the existing scale on or before 31.03.2015.

7. Fixation of Pay: For the purpose of fixation of pay in the revised pay scales, the revised
Basic pay shall be arrived at in the following manner:

a) Basic pay as on 01.04.2014 or on the date of option. For those who have already
drawn four (4) stagnation increments by 01.04.2013 or any date before 31.03.2014
and thus continue to stagnate at that stage for One year from that date, one
(1) notional increment in the pre-revised scale shall be added.

(Plus)
b) D.A. ason 01.01.2014 @ 47.797% on item (a) above.
(Plus)
C) 30% fitment on item (a) above

d)  After arriving at the sum total of the items (a) to (c) above, the Basic Pay in
the Revised Scales of pay of 2014 shall be fixed at the next stage above the
amount of such total.  If the amount exceeds maximum of the revised time
scale, the pay shall be fixed beyond the maximum of the time scale duly
elongating the scale as per the master scale.

e) Since the issue of final allocation of employees between the Corporations/Companies
of Two States is still pending, the fixation of pay of such employees who are allotted
to Telangana Corporations/Companies will be reviewed/ revised as per the orders of
Revised Pay Scales, 2014, if necessary.

8. Service Weightages: The Service Weightage increments shall be given in the revised scales
as follows:

0 to 15 Years : Two (2) Increments

Above 15 Years : Three (3) Increments

The service would reckon from the date of joining. The Training period and Full
Contingent Service (if there is no break in service) if any shall also be considered for
calculating Service Weightages in terms of orders issued in the reference 1% and 2" cited.



9. The Automatic Advancement Scheme as existing in the Government of Telangana shall

continue to be followed.

10. Stagnation Increments: Such of those employees who have reached or crossed or so
reach or cross the maximum of pay in the revised time scales of pay whether at the time of initial
fixation of pay in the revised scales or at any time thereafter, shall be allowed four annual
increments beyond the pay fixed in the revised scale suitably elongating the scale as per the
master scale. The stagnation increments beyond the time scale shall be at the rate in the master
scale corresponding to the Basic pay of the employee and shall be treated as part of pay for all
purposes. The first stagnation increment shall be admissible from the date of their increment which
they would have drawn had they continued in the existing scale or immediately following
completion of one year from the date of crossing or reaching the maximum in the revised pay scales,
2014 and subsequent stagnation increments shall accrue every year thereafter. The grant of
stagnation increments shall be governed by the same rules, which govern the normal increments.
The total number of stagnation increments that can be allowed to any employee during the period
from 01.04.2014 to 31.03.2018 in any scale would be appointed to shall not exceed four in all.

11. Dearness Allowance: Revision of Dearness Allowance in future will continue to be half
yearly, and will be regulated with reference to the All India Price Index (preceding 12 months

moving average) at the neutralization levels applicable, as per the formula given below:

New DA = --------mmmm- X Revised pay at the applicable neutralization level.

Where:
CO = Index on 01.01.2014
C1 = Index on any future date
(including 01.07.2014 for initial determination of new DA)
(Index means preceding 12 months moving average of All India Price Index)
Note: If the Government makes any change in the existing DA formula, the same will
be adopted in case it is advantageous.
The new Dearness Allowance with effect from 1-7-2014 shall be @ 3.321%.
12. House Rent Allowance: House Rent Allowance shall be allowed as per the rates

in Government of Telangana.

13. City Compensatory Allowance: The employees are entitled for CCA at the following rates.

Pay range in Greater Hyderabad Other Municipal
Pay Scales, Municipal Corporation Corporations
2014
(in Rupees) (in Rupees)
Rs. 14975 200 100
Rs.14976 to 300 120
Rs.23055
Rs. 23056 to 350 130
Rs.30575

Above Rs.30576 525 140



14. All Special pays, Family Planning Incentive increments, Telangana Increment and
Personal Pays sanctioned as Advance Increments for acquisition of Higher Qualification shall
not be reckoned as pay for the purpose of calculation of DA, HRA,CCA and all other Allowances.

15. The fixation benefits as per these orders shall accrue from 01.04.2014 or on the date of option
whichever is later and after adjusting the Interim Relief paid, the balance if any will be paid in cash
along with the salary for the month of January’2015 payable in February’2015..

16. The Competent Authority/Authorities responsible for Fixation of Pay and Pre-check on
Promotion of an Employee(s) as per the existing orders/procedure shall be the competent
Authority/Authorities for Fixation of Pay and Pre-check in Revised Pay Scales of the Employees
of TSTRANSCO.

17. During the implementation of the above orders, any anomalies that may arise shall be
brought to the notice of TSTRANSCO for issue of necessary orders.

18. The notification in Appendix-1 to this order shall be published in the Telangana State
Gazette.

19. The Union assures that all their members will stay at their respective Head Quarters, without
exception, and discharge their duties in such a manner as to substantially increase the Revenue of the
Utilities and reduce the commercial losses. The Endeavour of all the Employees is to strive to

achieve the performance criteria indicated below and reduce consumer tariffs:

a) reduce combined T&D losses to Telangana State by 2% by FY 2017-18

b) maintain annual collection efficiency at 100%.

c) maintain average PLF of 85% in all GENCO units (Thermal).

d) complete all ongoing and future projects as per schedule without any cost time over
run.

e) reduce R&M, O&M etc., expenditures by 5% per year for next 4 years.
f) increase metered sales by minimum 5% per annum in each category.

20. These orders are issued with the concurrence of FA &CCA / TSTRANSCO vide
Regd.No. dated  .2015.

(BY ORDER AND IN THE NAME OF TRANSMISSION CORPORATION OF TELANGANA LIMITED)

D.PRABHAKAR RAO,
CHAIRMAN & MANAGING DIRECTOR

To

All Chief Engineers. ]

FA&CCA / Dy. CCAs ] TS TRANSCO
All Superintending Engineers. ]

All Divisional Engineers/Executive Engineers ]



Copy to:
The Prl.Secretary to Government, Energy Department, Secretariat, Govt. of Telangana.

The Prl.Secretary to Government, Finance Department, Secretariat, Govt. of Telangana.
The Spl.Chief Secretary to Government, PE Department, Secretariat, Govt. of Telangana..
PS to Chairman & Managing Director/TSTRANSCO/Vidyut Soudha/Hyderabad

PA to Director (Projects & HR)/TSTRANSCO/VS/Hyderabad

PA to Director (Transmission)/ TSTRANSCO/VS/Hyderabad.

PS to Chairman & Managing Director, TSSPDCL, Hyderabad.

PS to Chairman & Managing Director, TSNPDCL, Warangal.

PS to CMD/TSGENCO/VS/Hyd.

The Chief General Manager (HRD)/TSTRANSCO/VS/Hyderabad

The Joint Secretary/TSTRANSCO/CTI/Erragadda/Hydreabad

The Chief General Manager (Adm)/TSGENCO/Vidyut Soudha/Hyderabad

The Joint Secretary (Personnel)/ TSGENCO/Vidyut Soudha/Hyderabad

All Chief General Managers (HRD)/TSSPDCL & TSNPDCL.

The Joint Secretary (IR)/TSSPDCL/Hyderabad

The Pay Officer/TSTRANSCO/VS/Hyderabad

The Accounts Officer/CPR/TSTRANSCO/VS/Hyderabad.

The Company Secretary/TSTRANSCO/VS/Hyd.

The Resident Audit Officer/EBRA/TSTRANSCO/VS/Hyd.
Deputy Secretary / All Asst. Secretaries/TSTRANSCO/VS/hyd.
All Sections in P&G ServicessTSTRANSCO/VS/Hyd.

All Unions/Associations
The Central Record Section//Stock File.

C.No.CGM(HRD)/DS(P,L,IR&R)AS(P.IR&R)/PO(Reg. & IR)/JPO(Req.)/272/2013




APPENDIX-1to T.0.0.(CGM-HRD) Ms.No.9 , Dated:13.01.2015

NOTIFICATION

In exercise of the power conferred by Sub-section (2) of Section 133 of the Electricity Act,
2003 (Central Act 36 of 2003) read with Rule 7 of the Andhra Pradesh Electricity Reforms
(Transfer Scheme) Rules, 1999 the Transmission Corporation of Telangana Limited hereby makes
the following regulations namely:

1. Short title, commencement and application:

i)

i)
i)

These regulations shall be called the TSTRANSCO revised pay scales 2014 for
Other than Workmen.

They shall be deemed to have come into force with effect from 01.04.2014.

These regulations shall apply to the categories of employees of TSTRANSCO,
coming under Other than Workmen who are in service on 01.04.2014 FN.

2. Definitions: In these Regulations unless the context otherwise requires:

)

“Basic Pay” means as defined in Regulation 10(12)(i) of APSEB Service
Regulations Part-1 as adopted by Transmission Corporation of Telangana
Limited.

Existing scale of pay means the scales as ordered in T.0.0.(CGM-HRD
& Trg) Ms.No.15, Dt.15.04.2010

Pensioner means an Employee who retired on or after 01.04.2014 but before the
date of issue of this orders.

Revised scales means the scale specified in the Annexure to these Regulations.

Revised pay means the pay of an employee after his pay has been fixed in the
revised scales.

3. Revised Pay Scales of 2014:

The existing scale of Pay specified in Annexure shall be revised as specified in the
corresponding entry in the Annexure.

4. Principles of Exercising Options:

)

Subject to other provisions of these regulations, an employee holding a post in
APTRANSCO on the 1 April, 2014 and presently working in TSTRANSCO,
the scale of pay of which is revised, may opt to draw pay in the revised pay scales
of 2014, either from 1% April 2014 or from the date of next increment in the existing
scale of pay falling before 31.03.2015, whichever is beneficial to him.

An employee who is entitled to exercise option under Sub-Regulation (i) above
shall do so within a period of three months from the date of issue of this orders and
in the case of a “Pensioner” as defined above, from the date of receipt of a
communication from the head of the department or office in which he was last

employed. The option once exercised shall be final.



i)

vi)

vii)

viii)

If an employee does not exercise his option in writing within the time specified in
Sub-Regulation (ii) above, he shall be deemed to have opted to the revised pay
scales of 2014 from 1% April, 2014 only.

If an employee exercises option to enter the revised pay scales 2014 from a
date beyond 31.03.2015 such option shall be deemed to have been invalid and shall
be treated as a case of failure to exercise option in time and he shall be governed
by the Sub Regulation (iii) above.

An employee shall exercise his option in respect of the post held by him on the
1" April 2014 only.

Every employee shall exercise his option in writing in the form annexed to these
orders and shall communicate it, in triplicate to the following Officers (as
applicable) and obtain an acknowledgement of its receipt from them.

a) The Chief General Manager/HRD as the case may be in respect of
Employees working in Vidyut Soudha, Hyderabad.

b) Drawing Officers concerned, in respect of Employees working in
TSTRANSCO in field offices

In the case of an employee who died while in service on or after the 1% April, 2014
or who may die before the date of expiry for the exercise of option under
Sub-Regulation (ii) above, his legal heirs may exercise option in the manner set out
in Sub-Regulation (v) above.

In case where the date of increment in the existing scale of pay of an employee is
altered or the circumstances that existed on the date of exercising option are
materially altered by any order of the TSTRANSCO or other competent authority
he/his legal heirs may exercise the revised option within a period of one month
from the date of receipt of the relevant order by him or his legal heirs as the case
may be.

An employee who is on leave or on deputation or under suspension on the date of
issue of these regulations and who does not join duty before the expiry of the last
date for the exercise of option under Sub-Regulation (ii) may exercise the option as
aforesaid within a period of one month from the date of resumption of duty after the
expiry of leave or from the date of his rejoining in TSTRANSCO, service on the
termination of his deputation or on reinstatement, as the case may be.

5. Principles of fixation of pay in the revised scales of pay under these Regulations shall be as

follows:

a)

For the purpose of fixation of pay in the Revised Pay Scales, the sum total of the
following shall be first arrived at:

) The Basic Pay as on 01.04.2014 or on the date of option. For those who
have already drawn four stagnation increments by 01.04.2013 or any date
before 31.03.2014 and thus continue to stagnate at that stage from that date,
for a period of not less than one year one notional increment shall be added.

i) 30% of item (i) (The Special Pay, FPI etc. shall not be taken into account for
this purpose).

iii) Dearness Allowance at the rate that existed on 01.01.2014 appropriate to the
item (i) above.
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b)

d)

)] If the Amount so arrived at, is less than the minimum of the revised pay
scales of 2014, the pay shall be fixed at the minimum of that scale.

i) If the sum total is above the minimum of the Revised Pay Scales of 2014 and
if such total coincides with a stage or not, the pay of the employee in the Revised
Scales shall be fixed at the stage next above the amount of such total.

i) If the sum total is above the maximum of the Revised Pay Scales of 2014, the
pay shall be fixed at the next stage elongating the scale as per the master scale.

Provided that the employees shall be allowed to get their pay fixed in the Revised Pay
Scales 2014 in either of the following alternatives:

i) Based on the pay in the pre-revised scale as on 01.04.2014 excluding the
increment due on 1.4.2014. After the pay is fixed with effect from 1.4.2014
they shall be allowed increment in the revised pay scales, 2014 which
accrued on 1.4.2014.

(OR)

i) Based on the pay in the pre-revised scales including the increment due on
1.4.2014 in the pre-revised scale then fix the pay in the Revised Pay Scales,
2014,

In either case they shall be allowed increment, on completion of the service
required to earn increment, i.e., the next increment shall be allowed on 1.4.2015
provided there are no periods of non-qualifying service.

Service Weightage: The service weightage increments shall be given in the
revised scales as follows:

0to 15 Years : Two (2) Increments

Above 15 Years : Three (3) Increments

The service would reckon from the date of joining. The Training period and Full
Contingent Service (if there is no break in service) if any shall also be considered for
calculating Service Weightages in terms of orders issued in T.0.0.(Addl.Secy-Per)
Ms.No.7, Dt.03.04.2009 and T.0.O.(Addl.Secy-Per) Ms.No.109, Dt.22.08.2009
respectively.

(i) An Employees who is under suspension on the 1% April 2014 shall be entitled
to have his pay fixed in accordance with these principles subject to the condition
that the monetary benefit shall accrue to him only from the date of resumption of
duty by him or date of option whichever is later. A discharged employee shall
enter the Revised Pay Scales 2014 only from the date of his joining appointment.

(i)  An Employee who is on leave without leave salary on 01.04.2014 is entitled to
get the pay fixed with effect from the date of entry into the Revised Pay Scales
2014 and he shall be entitled for monetary benefit from the date of assumption of
duty or 01.04.2014 whichever is later.



e) Where an employee is covered by an order of stoppage of increments without cumulative
effect on the date of entry into the Revised Pay Scales 2014 his pay shall be fixed.

) Based on the actual pay drawn by him on the date of entry into the revised
pay scales 2014 and

i) Based on the presumptive pay i.e., the pay which he would have drawn on
the date of entry into the Revised Pay Scales 2014 but for the stoppage of
increment.

Provided that he has opted for the revised pay scales 2014 from a date, which falls
within the order imposing the penalty of stoppage of increments is operative.

Provided further that he shall drawn the pay as fixed under clause (i) above on the
date of entry into the revised pay scales 2014 until the expiry of the period during
which the order imposing the penalty of stoppage of increments is operative and the
pay as fixed as per clause (ii) above after the expiry of the period covered by the
stoppage of increment.

An employee covered by the orders of stoppage of increments with cumulative
effect is also entitled for fixation of pay as per item e (i) above and shall continue to
draw the same pay in the revised scale till he earns his next increment after the
expiry of the punishment period.

6.  An employee whether drawn 4 stagnation increments or not by 1.4.2013, if promoted to the
higher category after 1.4.2013 and opts for fixation of pay under regulation 30-A of APSEB Service
Regulations Part-1 as adopted by TSTRANSCO on the date of accrual of increment in the lower post
on or after 1.4.2014, his pay shall be fixed notionally in the lower post and re-fixed in the scale of
pay of the promotion posts under Regulation 30-A of APSEB Service Regulation Part-1 as adopted
by TSTRANSCO.

7. The existing Automatic Advancement Scheme shall continue. The revised scales of pay under
the said scheme are indicated in the Annexure.

8.  Date of next increment in the revised pay scales 2014

The next increment of an employee whose pay is fixed in the revised pay scales 2014 on
1% April, 2014 or on the date of option in accordance with the principles of pay fixation specified in
Regulation 5 above shall accrue on the date on which he would have drawn his increment had he
continued in the existing scale of pay.

“Provided that in case of an employee whose pay in revised pay scales 2014 is fixed on
1.4.2014 at the same stage as that fixed for another employee junior to him in the same cadre and
drawing pay at a lower stage than his senior in the existing scale of pay or drawing pay at the
same stage as that of his junior in the existing scale of pay prior to that date the next increment
shall be deemed to have accrued on the same date as admissible to his junior, if the date of
increment of the junior is earlier”

9.  Stagnation Increments:

Such of those employees who have reached or crossed or so reach or cross the maximum of
any of the revised scales of pay whether at the time of initial fixation of pay in the revised pay scales
or at any time thereafter, shall be allowed four annual increments beyond the pay fixed in revised
scales suitably elongating the scales as per Master Scale. The stagnation increments beyond the time
scale shall be at the same rate of increment in the Master Scale corresponding to the stage of pay and
such increments shall be treated as part of pay for all purposes. The first stagnation increment shall
be admissible from the date of their increment which they would have drawn had they continued in
the existing scale or immediately following completion of one year from the date of crossing or
reaching the maximum in the revised pay scales 2014 and thereafter. The grant of stagnation
increments shall be governed by the same rules which govern the normal increments. The total
number of stagnation increment that can be allowed to any employee during the period from
1.4.2014 to 31.03.2018 in any scale he would be appointed to shall not exceed four in all.



10.

11.

12.

13.

14.

Dearness Allowance:

In future any revision in Dearness Allowance shall be regulated half yearly (on 1 January
and 1% July) with reference to the All India Price Index (preceding 12 months moving
average as per the formulated given below:

C1-Co
New DA = --------mommm- X Revised pay at the applicable neutralization level.
Co

Where:

CO0 = Index on 01.01.2014

C1 = Index on any future date

(including 01.07.2014 for initial determination of new DA)

(Index means preceding 12 months moving average of All India Price Index)

The revised Dearness Allowance with effect from 1-4-2014 shall be @ 3.321%.

House Rent Allowance:

House Rent Allowance shall be allowed as per the rates in Government of Telangana.

City Compensatory Allowance:

The Employees are entitled for CCA at the following rates.
Pay range in Greater Hyderabad Other
Pay Scales, Municipal Corporation Municipal

2015 Corporations
(in Rupees) (in Rupees)

Rs. 14975 200 100
Rs.14976 to 300 120
Rs.23055
Rs. 23056 to 350 130
Rs.30575
Above Rs.30576 525 140

All special pays, family planning Incentive increments and personal pays sanctioned as
advance increments for acquisition of higher qualification shall not be reckoned as pay for the
purpose of calculation of DA, HRA and CCA and all other allowances.

Power to remove difficulties: The TSTRANSCO may by order, make such provisions

or give such directions as it may deem necessary for the removal of any difficulty that may
arise in giving effect to the provisions of these regulations.

PERSONNEL OFFICER



ANNEXURE TO NOTIFICATION

FORM FOR EXERCISING OPTION

UNDER TSTRANSCO REVISED SCALES OF PAY REGULATIONS, 2014

To be exercised on or before

*) PP holding the post of
...................................... inthescale of ...
...................................................................... In the officeof .........................
.............................. do hereby elect to come under the Revised Pay Scales 2014 witheffect from
15" April 2014/date of NEXt INCIEMENT ON ... oot

*) PSP holding the post of
.................................. iNnthescale Of ...
..................................................................... inthe officeof .........................
.................................... do hereby elect to continue in the existing scale of pay.

Date Signature

Station: Name
Designation
Office in

which employed

Signed before me

Signature (with date)
HEAD OF OFFICE

*) To be scored out if not applicable.
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ANNEXURE

OTHER THAN WORKMEN PAY SCALES

EXISTING SCALES 2010 (01.04.2010)

REVISED SCALES 2014 (01.04.2014)

10575 485 13000 650 16250 800 20250 955 18805 865 23130 1160 28930 1425 36055 1700
MASTER SCALE 25025 1115 30600 1280 37000 1430 44150 1585 MASTER SCALE 44555 1985 54480 2280 65880 2545 78605 2820
52075 1750 60825 1900 70325 92705 3115 108280 3380 125180
| |
Ordinary | 11545 485 | 13000 650 | 16250 800 | 20250 955 | 23115 Ordinary | 20535 865 | 23130 1160 | 28930 1425 | 36055 | 1700 | 41155
SGP 12515 485 | 13000 650 | 16250 800 | 20250 955 | 25025 SGP 22265 865 | 23130 1160 | 28930 1425 | 36055 | 1700 | 44555
1l 1l
Ordinary | 19450 800 | 20250 955 | 25025 | 1115 | 30600 | 1280 | 31880 Ordinary | 34630 | 1425 | 36055 1700 | 44555 1985 | 54480 | 2280 | 56760
SGP 21205 955 | 25025 | 1115 | 30600 | 1280 | 34440 SGP 37755 | 1700 | 44555 1985 | 54480 2280 | 61320
I 1l
Ordinary | 22160 955 | 25025 | 1115 | 30600 | 1280 | 34440 Ordinary | 39455 | 1700 | 44555 1985 | 54480 2280 | 61320
SGP 24070 955 | 25025 | 1115 | 30600 | 1280 | 37000 SGP 42855 | 1700 | 44555 1985 | 54480 2280 | 65880
SAPP-| 26140 | 1115 | 30600 | 1280 | 37000 | 1430 | 39860 SAPP-| 46540 | 1985 | 54480 2280 | 65880 2545 | 70970
SAPP-Il | 28370 | 1115 | 30600 | 1280 | 37000 | 1430 | 42720 SAPP-Il | 50510 | 1985 | 54480 2280 | 65880 2545 | 76060
v v
Ordinary | 23115 955 | 25025 | 1115 | 30600 | 1280 | 35720 Ordinary | 41155 | 1700 | 44555 1985 | 54480 2280 | 63600
SGP 25025 | 1115 | 30600 | 1280 | 37000 | 1430 | 38430 SGP 44555 | 1985 | 54480 2280 | 65880 2545 | 68425
Vv v
Ordinary | 27255 | 1115 | 30600 | 1280 | 37000 | 1430 | 41290 Ordinary | 48525 | 1985 | 54480 2280 | 65880 2545 | 73515
SGP 29485 | 1115 | 30600 | 1280 | 37000 | 1430 | 44150 SGP 52495 | 1985 | 54480 2280 | 65880 2545 | 78605
Vi Vi
Ordinary | 30600 | 1280 | 37000 | 1430 | 44150 | 1585 | 45735 Ordinary | 54480 | 2280 | 65880 2545 | 78605 2820 | 81425
SGP 33160 | 1280 | 37000 | 1430 | 44150 | 1585 | 48905 SGP 59040 | 2080 | 65880 2545 | 78605 2820 | 87065




Vil Vil
Ordinary | 33160 1280 | 37000 1430 | 44150 1585 | 48905 Ordinary | 59040 2280 | 65880 2545 | 78605 2820 87065
Vil Vil
Ordinary | 38430 1430 | 44150 1585 | 52075 Ordinary | 68425 2545 | 78605 2820 | 92705
IX IX
Ordinary | 39860 1430 | 44150 1585 | 52075 Ordinary | 70970 2545 | 78605 2820 | 92705
X X
Ordinary | 42720 1430 | 44150 1585 | 52075 1750 | 57325 Ordinary | 76060 2545 | 78605 2820 | 92705 3115 | 102050




